
V I CTO R I A  J E N K I N S
+44 7890 364322 example@cvmaker.uk

P E R S O N A L  P R O F I L E
Dedicated and compassionate midwife with over 8 years of experience in providing exceptional care to
expectant mothers. Adept at supporting women through all stages of pregnancy and childbirth, with a solid
commitment to ensuring the safety and well-being of both mother and baby. Skilled in building trust and
rapport with patients and their families, promoting a positive birthing experience.

S K I L L S
Antenatal and postnatal care | Labour management | Neonatal Resuscitation | Fetal monitoring | Breastfeeding
support | Medication administration | Infection control | Patient Advocacy | Electronic health records (EHR)
proficiency

W O R K  E X P E R I E N C E
Senior Midwife
St. Mary's Hospital, Liverpool, UK
2017 - Present

Oversee and coordinate the midwifery team in a busy maternity unit, ensuring smooth operations and
providing mentorship to junior midwives. Collaborate with obstetricians, neonatologists, and other healthcare
professionals to provide comprehensive care. Manage complex cases, including high-risk pregnancies, multiple
births, and neonatal emergencies. Conduct antenatal assessments, birth plans, and postnatal care for a
caseload of expectant mothers, fostering strong patient relationships. 

Junior Midwife
Bristol Hospital, Bristol, UK
2015 - 2017

Assisted senior midwives in conducting antenatal assessments, monitoring fetal well-being, and assisting with
childbirth. Educated expectant mothers on pregnancy-related matters, including nutrition, pain management,
and postnatal care. Managed administrative tasks, maintained patient records, and ensured compliance with
infection control protocols. Gained hands-on experience in delivering babies and providing emotional support
to labouring mothers.

E D U C AT I O N  &  C E R T I F I C AT I O N S
Bachelor of Science in Midwifery, University of Plymouth, 2014
Registered Midwife (RM), Nursing and Midwifery Council (NMC), UK, 2015

CV

Initiated community outreach programs, leading to a 25% increase in prenatal education attendance.•
Optimised resource allocation through strategic scheduling and inventory management, resulting in a 15%
reduction in operational costs.

•

Assisted in implementing prenatal education classes, contributing to a 20% increase in attendance and
positive feedback from expectant mothers.

•

Received positive feedback from supervisors for adaptability and a willingness to learn, contributing to a
smooth integration into the labour and delivery team.

•


